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Introduction
To say the least, our country as a national entity is in a leadership crisis. More importantly, the church is as well. Where are all the good men? Remember the sobering statement, “All it takes for evil to triumph is for good men to do nothing.” We have been given a steady diet of publicity concerning the death of senator Edward Kennedy this week and no doubt it will continue. We have been made aware of the moral failings of North Carolina governor Mark Sanford. We Timothy Geitner head of the Treasury Department  - a known tax cheat. Charles Wrangle head of the Ways and Means committee a known tax cheat. Be it known today that I have no agenda in pointing out the weakness and double standards of any political party – I think about all of them  need to go and let's start over with new ones – we need the program “Congressmen for clunkers – trade in the old congressmen and women for newer much more efficient models.” this goes as well for pastors and denominations who think the scriptural mandates for leadership morals and ethics are out of date – antiquated. 
· Reputation
A. The candidates being considered.
1. Adam: Good man but problems with his wife. Also one reference told of how his wife and he enjoy walking nude in the woods.
2. Noah: Former pastorate of 120 years with not even one convert. Prone to unrealistic building projects.
3. Moses: A modest and meek man, but poor communicator, even stuttering at times. Sometimes blows his stack and acts rashly. Some say he left an earlier church over a murder charge.
4. Solomon: Great preacher but our parsonage would never hold all those wives.
5. Elijah: Prone to depression. Collapses under pressure.
6. Elisha: Reported to have lived with a single widow while at his former church.
7. Isaiah: On the fringe? Claims to have seen angels in church. Has trouble with his language.
8. Melchizedek: Great credentials at current work place, but where does this guy come from? No information on his resume about former work records. Every line about parents was left blank and he refused to supply a birth date.
9. John: Says he’s a Baptist, but definitely doesn’t dress like one. Has slept in the outdoors for months on end, has a weird diet, and provokes denominational leaders.
10. Paul: Powerful CEO type leader and fascinating preacher. However, short on tact, unforgiving with younger ministers, harsh and has been known to preach all night.
11. Timothy: Too young!
12. Methuselah: Too old . . . WAY too old!
13. Jesus: Has had popular times, but once his church grew to 5000 he managed to offend them all, and then this church dwindled down to twelve people. Seldom stays in one place very long. And, of course, he’s single.
14. Judas: His references are solid. A steady plodder. Conservative. Good connections. Knows how to handle money. We’re inviting him to preach this Sunday. Possibilities here.
15. Pat
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16. B.   The men of high esteem.
· above reproach – …one against whom it is impossible to bring any charge of wrong doing such as could stand impartial examination. “White.” 
· the only that will stick are lies told about him. 
· Illustration: Such was the case with Jesus as well as Joseph. Potiphar’s wife wanted a sexual escapade with Joseph. He continually rebuffed her advances until she felt scorned and she lied about him.
· not a lover of money no pursuit of dishonest gain
· It has been known that the occupation of minister is not a lucrative one, but name it claim it, confess it you’ll possess it, send a 100 and God will give you a 1000, sow a seed and He’ll meet your need is all the craze these days in ministry circles. This does not mean that the pastor cannot make or should not make a good income, but many have become greedy and manipulate people continuously to send money.  
· Illustration: Jethro gave Moses some advice to help in watching over the people. He told Moses to choose men using these simple criteria: 1. Men who fear God, 2. Men of truth, and 3. Men who hate dishonest gain.
· respectable worthy of respect – Daniel was given favor with all he came in contact with. He persuaded the commander of the officials to give him a different diet than the other captors in training for the King.
· no drunkenness – Daniel was determined not to defile himself which included not drinking the wine of the King. Paul says, Do not be drunk with wine, but be filled with the Spirit. Say that with me. You can’t have it both ways. God’s leader must be a man free from the vile vice of alcohol.
· good reputation w/ all –
· Daniel had a great reputation with those in the Kingdom. When King Belshazzar could not find anyone to interpret the hand writing on the wall at his great feast the Queen reminded him of Daniel and how he had served Nebuchadnezzar faithfully. 
· Daniel was appointed as a leader under the rule of Darius and many in the kingdom became jealous of Daniels abilities. They searched diligently to find something against him. They could find no evidence of corruption or negligence so at one point they made it up – bore false witness.
· Daniel had a great reputation with God. He was called a man of, “high esteem” by a heavenly visitor. Chapter 10:11&19
· Disposition 
A. Character Issues
·   Illustration: The Taylor-Johnson temperament analysis was part of attending the Bible college I went to. Believe it or not I scored normal in all phases except the part concerning harshness. According to the analysis, I tested on the upper end of this section in relating to other people. Mind you this was 23 years ago, but the results were what they were. God has chipped away some sharp jagged corners over the last 23 years. He has shown me that the law can teach us, but it cannot transform us. He has shown me that the law is decent, but if I fail in one point I am guilty of the whole thing. He has shown me that I prefer mercy towards me, but am to willing to judge others by the letter of the law. He has shown me that to live by the law is bondage mixed with guilt, unmet expectations, and more mental health. He has shown me that I am to show mercy and grace in abundance to others, because that is how He has dealt with me.
B. Character Requirements 
· Motivated “…if any man aspires….” 
· What is your motivation to lead?
· The  approval of others?
· The chance to be in charge over a group of people?
· The need to fill a gap in your incomplete personality?
· The chance to gain the so-called perks and advantages an office of leadership brings?
"When plunder becomes a way of life for a group of men living together in society, they create for themselves in the course of time a legal system that authorizes it and a moral code that glorifies it." 
-- French economist, statesman and author Frederic Bastiast (1801-1850)
· Jesus said, “To become a leader in his kingdom you must become servant of all.”
· It is not something to be entered into lightly. 
· Example: One does not reach a point life that he or she has to choose between being a salesman, a farmer, a lawyer, a preacher, a mechanic, a teacher ect… One does not wake up one day in need of a career and decide they will be a preacher or missionary. Being a professional minister of the Gospel is not a choice among choices. The professional minister is someone who is properly motivated for Kingdom work because he or she has a distinct calling from God Himself. The motivation for such work is that which reaches level of desire that secular work cannot. The only true fulfillment for one called of God is a place in fulltime Christian ministry.
· Temperate – in its original form means not mixed with wine, self controlled & gentle. 
· “A leader should not be quick to bite, but should have plenty of bite in him.” Pastor Jim (this could be an original thought)
· Being temperate is that  all important quality of not using your office for punitive purposes just because someone disagrees with you.
· Teddy Roosevelt said it this way, “Speak softly, but carry a big stick.”
· Illustration: Jesus always chose mercy and grace in dealing with the destitute, the sick, the blind, the ignorant, the demon possessed, the lame, the leapers, the homeless, etc… He forgave on the spot the Lady caught in adultery. His only rebuke to her was to sin no more. Stop your immoral behavior today. On the other hand, when it came to those with a religious nature marked by double standards, power plays, cruelty, conceit, hate, self-centeredness, usurpers of authority and the like, Jesus was amazingly difficult and hard to get along with. He even got into name calling with these types. He not only called them things like: hypocrites, blind guides, blind fools, whitewashed tombs, snakes, and den of vipers. 
· He called their daddy names like devil, murderer and liar.
C. Character Defilement's 
· Violent & quarrelsome – those who are called to lead should not be constantly looking for an argument or fight. They should be without contention. 
· It seems a leaders weakness or lack of character can be seen in what he or she allows as far as violence and quarreling. 
· A shepherd that allows big ewe lambs or big rams to push or butt other weaker sheep are not doing a good job – injury to the flock occurs.
· I am nearly convinced that our elected officials like drugs, gangs and violence in our streets and schools.
· Any time there is crisis they are needed – so why fix the crisis of drugs and violence?
· Right now there is a special election involving the sell of alcohol  in Douglas county – oh, you did'nt know? 
· I wonder why?
· Rahm Emmanuel – The presidents chief of staff said of the economic meltdown of last fall, “This is too good a crisis to waste.” To learn from or to use as a way to further your agenda?
· Anyone who looks forward to and enjoys confrontation is not fit for leadership in Kingdom work and will not be of much use in secular work either or at least liked by your co-workers. 
· Jesus would confront when necessary, but I am convinced that it broke His heart to have to do so. Hear His lament following a powerful rebuke of the religious authorities in Jerusalem:
“O Jerusalem, Jerusalem, you who kill the prophets and stone those sent to you, how often I have longed to gather your children together, as a hen gathers her chicks under her wings, but you were not willing. Look, your house is left to you desolate. For I tell you, you will not see me again until you say, ‘Blessed is he who comes in the name of the Lord.’’”   Matt. 23:37-38
· Qualifications
A. Personal Credentials
· husband of one wife –
·  this most likely does not mean never having been divorced
· This does not mean that single men cannot serve for it would then exclude widowers
· It does mean specifically there is to be no polygamous relationships in the church especially in leadership positions.
· manage his household well 
· Robert E. Lee - “I cannot expect a man to manage others until he can successfully manage himself.”
· children obey & respect him – no “bratty kids”
· I did not take this seriously early on in the ministry in choosing leaders. But my experience has proven it necessary.  I even knew of an associate pastor that was relieved of duty due to the unruly nature of his children.
· A word of wisdom – If you are needing advice in how to deal with your children or child be sure you approach parents whose children are well behaved, not those whose children are rebellious and uncontrollable. 
· wives of deacons: church leadership is a team effort.
· respectable – in speech they should be gracious, in behavior not flirtatious, harsh or vindictive, in dress modest, proprietary, and discreet. They should wear clothing that fits, not clothing they wished would fit or did fit years ago as a teenager of young adult. Clothing that enhances the dignity, character and beauty of who they are in Christ.
· not a malicious gossip – not willing to spread privileged information with a twist or without certain facts. Its interesting that Paul would qualify the word gossip with MALICIOUS. 
· temperate – not  “kooky” and weird.
· trustworthy in all things – If the wife of a leader cannot be trusted, then it will reflect on the leader himself at some point.
B. Public Credentials
· not a recent convert – the worst trouble I ever had with someone was when I allowed one who was not tested and a new member on the board. Almost immediately he became a talebearer, a know it all, and someone who thought they were able to point out everyone else’s flaws and short comings – especially the pastor. I made a bad mistake here – it want happen again.
· must be tested – There is a course of study for the office of deacon and deaconess in our church. Morever; I would like to continue to press forward in requiring all who serve on the board of Stewards must first finish D.T. through level 4. Tested as well in life that their track record is consistently Christian in all things.
· hold to the deep truths of the faith  – The men I want around me as leaders have to be as foremost lovers of God’s word. Men who at every opportunity choose to sit under the instruction of the Word. Live by the word. Confess the word daily. Use the word in decision making. Pray the word in private. Can teach the word in public. Witness by the word at any moment. Men who simply love God’s word and abide by it faithfully so as not to have a guilty conscience. 
Conclusion:
1. Leaders are at all levels of life, but especially those in fulltime Christian ministry. They should be people with good reputations in and outside the church. Remember, parents you are leaders to who ever is in your household. It is uour expressed responsibility to set the right example to those in your care. We could do away with teenage delinquency over night if we could convince parents from being delinquent.
2. Jesus always chose mercy and grace in dealing with the destitute, the sick, the blind, the ignorant, the demon possessed, the lame, the leapers, the homeless, etc… If the church errs, it should be on the side of mercy when dealing with the same. On the other hand, in dealing with the religious, the controlling, the quarrelsome, the malicious gossips, the usurpers of authority and most politicians we need to be  prudent, but definite and without question.  
3. Those who chose the path of greater resistance which is the path of leader and example will be seen as those of high standing with both God and man. It s the way of the Savior. It’s the right way, for the Bible says of Jesus as he prepared for His ministry, “He… kept increasing in wisdom and stature, and in favor with God and men.” Luke 2:52 Amen.
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